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Dear Cathleen,

NOARK is constantly striving to serve its membership with
valuable information relating to the HR industry.

The purpose of our newsletter is to keep you updated on all
activities and to direct you to our  www.noark.org website where
more information and membership benefits can be found.

If you have any questions, please email info@noark.org or  call
479.305.2466

All the best, 

NOARK Human Resources Association
Advancing the Profession
Serving the Professional

Message from 2015 NOARK President--
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Hello Valued Members!

We had a great May Chapter Meeting with a lot of
participation and record-breaking attendance. Thank you
so much for supporting your local Chapter programs! I
hope you found the Advocacy in Action panel discussion
and Lt. Governor's speech valuable, eye-opening, and
useful.  Once again, it was great to have so many area
legislators and civic leaders as our guests.
I am pleased to announce that NOARK has been
awarded the 2014 Gold EXCEL Award by the Society for
Human Resource Management.  This award recognizes
outstanding achievements in chapter operations and a
commitment to providing meaningful programs and
services to our members. It also is recognition of our
continued growth and development as a business
leader, capable of developing strategies that lead to
business success.  This award distinguishes our chapter
as an outstanding organization dedicated to serving the
needs of our members and to the advancement of the
human resource management profession. Throughout
the year, SHRM will continue to recognize our chapter's
achievement as a Gold EXCEL award winner.
Congratulations to the NOARK Board and Committee
Chairs for their continued support and dedication to our
chapter and the programs and services for which this
award is determined.
Our chapter continues to evolve and become more
immersed in the business, education and service
communities in NWA offering more programs and
opportunities for members while building those important
connections to support the area's growth.  One of
NOARK's main goals is to foster and support
professional development of NOARK members but we
also regularly engage in partnerships with our area
Chamber of Commerce and education institutions.  We
support our area Chamber Job Fairs by presenting
workshops for resume writing and interviewing skills.  

Congrats NOARK Members!!!
Random Tidbits!!!
Welcome New Members!
SHRM Membership

Quick Links
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NOARK VIDEO
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NOARK has recently joined forces with the
Rogers/Lowell Chamber of Commerce to certify their
Chamber University seminars for continuing education
credit hours through the Human Resources Certification
Institute and the Society for Human Resource
Management. 
The NOARK Workforce Readiness Committee is
currently collaborating with the NWACC Upward Bound
Program for 9th-12th graders and providing those
children an opportunity to learn from local companies
and industries of possible career paths and
skill/education training including how to develop a work
history while in high school.  We regularly team up with
the U of Arkansas Global Campus to present education
programming to business owners on timely HR topics. 
Anytime we get the opportunity to increase the value of
our programming to NOARK members, HR
Professionals and to the business community is a very
good day.
Please join us at our June Member Meeting and I hope
to see many of you at the National SHRM Conference
that is being held in Las Vegas from June 28 - July 1.

All the Best,
Pat Bates, SHRM-CP, PHR
NOARK Chapter President

Thanks to new partnerships between
NOARK, and area Chambers and between
NOARK and the University of Arkansas-
Global Campus Human Resource
Professionals will have the opportunity to
earn more certification hours than ever
before.  

Please be watching for these opportunities on
www.NOARK.org on the "Event" page.  Also, be
watching for information in the NOARK News
newsletter and also the Announcement Powerpoint
at the regular NOARK meetings.

These events will qualify for continuing education

Marc Campbell
Wage & Benefits

Angela Robinson
Workforce Readiness

Angelique O'Bryan, SHRM-SCP,
SPHR
Young Professionals

Cathleen Hoffman, SHRM-SCP,
SPHR
NOARK Chapter Administrator

Telephone: 479.305.2466
PO Box 1016
Fayetteville, Arkansas 72701 

Thank you to our
NOARK
 Sponsors!!! 
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credits through the Human Resources Certification
Institute (HRCI) or/and the Society for Human
Resource Management (SHRM).   
 

 

E.Y.E. to the Future:  Education, Youth,
and the Economy 

 

 
 
 

SHRM Annual Conference 
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HRCI NEWS...
Certification Institute Announces New

Cost-Effective Options for Future
Certificants to Register and Prepare for
PHR® AND SPHR® CERTIFICATION

EXAMS - See more at:
http://www.hrci.org/about-hrci/press-

media#sthash.bmsh392O.dpuf
 

 

June 11th "Member Connect" 
 
Why NOARK?
You may already know your main reason for joining
NOARK - Perhaps it was because you need additional HR
tools and resources for your organization or maybe you
are interested in becoming HR certified.  Perhaps you just
wanted to meet and network with other human resource
professionals, like yourself.  Whatever your reason or goal
was for joining NOARK initially you will want to attend
our New Member Orientation.  So many times the original
reason for joining our group ends up only being the tip of
the iceberg to the many facets and features we offer to
educate, discover, and explore.  Come and learn about the
different committees that you can join in order to advance
your profession and those of others around you.  Discover
all the resources and materials available to you on our
website while also learning how you can get the most out
of your membership.  You've already invested in the group
and we want to ensure that you have all the information
you need to get the most out of our chapter.  
Our June new member orientation will be held from
10:00am-11:00am at the Jones Center (before our
scheduled membership meeting).  Please register at
www.noark.org if you plan to attend.
I look forward to meeting all our newest members soon!
 
Sara Staley, PHR, SHRM-CP
Membership Chair
 
 

"Workforce Readiness Update" 
NWACC Upward Bound, A little history first.
 What is Upward Bound: a federally funded
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educational program within the United States. The
program is one of a cluster of programs now
referred to as TRIO, all of which owe their existence
to the federal Economic Opportunity Act of 1964
(the War on Poverty Program) and the Higher
Education Act of 1965.. The goal of Upward Bound
is to provide certain categories of high school
students better opportunities for attending college.
The categories of greatest concern are those with
low income, those with parents who did not attend
college. The program works through individual
grants, each of which covers a restricted geographic
area and provide services to approximately 50 to
100 students annually.  NWACC provides
UPWARD Bound to students from Gravette, Pea
Ridge, Rogers and Springdale. The goal is expose
high school students to different work experience
and college opportunities. 
Personal Connection:  Angela Robinson
(Workforce Readiness Committee Chair) was an
Upward Bound student in 1967 (yes a hundred years
ago) and as a personal give back wants to give back
to this program.  Angela said her experience with
Upward Bound was her foundation to life!
NOARK Connection:  NOARK is partnering with
NWACC with a series of "lunch and learn" with
presentations given by NOARK Members.  Plus
Company tours of various companies to highlight
careers.  Scheduled so far is Beaver Lake, Tyson
and U of A Food Science.
YOUR Connection:  If you would like to do a
"lunch and learn" presentation or provide a company
tour contact Angela Robinson at
angela@thejobguide.com

"Advocacy in Action" Update 
 

Thanks to the many volunteers who helped make
NOARK's third annual Advocacy in Action event a great
success.  We had 35 legislators and special guests in
attendance.  This was a new record attendance for them. 
 
We also had guests from most of the area Chambers of
Commerce and the Northwest Arkansas Council. This was
the first year that we invited the area Mayors and many of
them were in attendance.
 
This event helps showcase NOARK, the expertise of its
members and the advantages of membership.  It educates
both legislators and key members of the community on the
important role you play in business and in our
community.  Make plans now to attend next year's event.

mailto:angela@thejobguide.com


Cammie Scott, SPHR, SHRM-SCP
NOARK Legislative Chair
 

 
June 11th NOARK Meeting 

"Employment Law Updates--Trends
for 2015 and Beyond."

 
 
The world is a rapidly changing place for HR
professionals and employers. With so many regulations
and rulings to keep up with, it's a wonder any one has time
to actually work! This informative session, presented by
Cross, Gunter, Witherspoon & Galchus, P.C. attorney
Rick Roderick, will explore recent trends in employment
and labor law that will continue to impact the HR
profession, including:

Recent rulings by the NLRB, such as changes in
rules governing the procedures of union
representation elections (the Ambush Election
Rule), as well as a ruling that allows employee
access to company email systems during non-
working time for protected activity
Expanded and intensified activity by government
agencies, including the EEOC, OFCCP and DOL,
addressing such areas as compensation
discrimination, sexual harassment, gender identity
and pregnancy discrimination
Legislative action regarding same-sex marriage and
how that affects HR-specific issues, including
FMLA and employee benefits (pending legislative
action)

Wage and hour litigation trends
And many more topics

SPEAKER:  Rick Roderick

 
Rick has more than 20 years of human resources
experience in various executive management positions,



experience in various executive management positions,
including Executive Director of Human Resources with a
large, multi-state corporation. He has extensive experience
in labor relations, union negotiations and employment law.
Rick works primarily in the areas of wrongful discharge,
employment discrimination, unfair labor practices and
wage and hour matters. He also advises management
regarding human resources systems and policies and
procedures, and performs supervisory training. He is a
frequent speaker on labor and employment law matters.

Location--
The Jones Center
922 Emma Avenue
Springdale, AR 72764
 

  
 
NOARK is recognized by SHRM to offer PDC's for the
SHRM-CP & SHRM-SCP.  (1 hours of PDC's.)
 

 
 
This program has been approved for 1.00
 recertification credit hours toward
"General" recertification through the Human
Resource Certification Institute (HRCI). Please be sure
to note the program ID number on your recertification
application form. For more information about
certification or recertification, please visit the HRCI
website at www.hrci.org.

The use of this seal is not an endorsement by the HR
Certification Institute of the quality of the program. It
means that this program has met the HR Certification
Institute's criteria to be pre-approved for
recertification credit.
  
 
REGISTER TODAY!!!
http://www.noark.org/calendar-of-events_id52.php?
action=detail&event_id=149 

http://www.hrci.org/
http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKiLees8R5NOw5zxdtvPPnDACCZHEPwdUd1Utx7_ZI48vVCmxWM9HIl1kYj2keiTZf6qRX6scDSpaGr4ZOnat-xOrWL8DFj1OFVcHGS7iy5NJnwO-6itxu9QE06bdjqZ7TvYD4zLsk7IR998vRXeo_hhUFTG1qkmplqrgAngjSZicPzm3mcMuzsFKPn7OAm_ucamDi0uEqewaPdc8TK7fHUGXGhQziPyTPRzzOxbpoNEKYqXitu34jC-fMvAnITuGXR-AOcEcsxvoJSGT9L2SMES16fh_-CH9HWgMJoSqU2l0ZOG6mEgQGaI=&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==


 
Thank you to our speaker sponsor:

 
Workforce Readiness Committee is
Requesting that you Complete This
Survey.
  
US Poultry, University of Arkansas and University of
Houston needs to contact as many poultry and egg
industries about the TRAINING and On-Boarding of
new employees.  NOARK is partnering with them
to assist with getting participants to complete a survey.  
We can send you a link for the survey. Contact Angela
Robinson at workforcereadiness@noark.org.
 
Survey of training new employees in poultry and egg
processing Instructions
 
US POULTRY in conjunction with the University of
Arkansas and University of Houston is conducting a
survey of managers at US poultry and egg processing
plants. This survey collects data about employee training
practices used in the poultry and egg industries and
possible needs for behavior based employee training
modules.
 
The survey will take less than 30 minutes to complete. If
you are taking the Qualtrics survey on- line please answer
each question by clicking on the appropriate response(s)
for multiple-choice questions, or typing your response for
each question in the space provided. If you are taking the
paper and pencil survey, circle answers as appropriate or
print legibly to answer questions. We ask that you consult
with other members of your organization if you do not
know the answer to a particular question. Please answer all
questions only for your specific plant.

 Your participation in this survey is strictly voluntary, and
we truly appreciate your help. To the maximum extent
permitted by law and by the policies of the University of

mailto:workforcereadiness@noark.org


Arkansas and the University of Houston; the identity of
you and your company will be protected. Neither
USPOULTRY nor their subcontractors will share your
individual responses with other poultry companies. All
responses from an entire group of respondents will be
pooled together to maintain the confidentiality of your
individual responses. Only pooled responses will be used
in reports and publications highlighting this survey
documenting the need for new employee training in the
poultry industry.
 
There are no risks to you from completing this survey.
Potential benefits from the completion of this survey
include development of more appropriate and targeted
training materials for the poultry and egg processing
industries. We will be able to leverage funding and
responses across the entire industry. Your participation in
this survey is vitally important, and we thank you for your
help. As a respondent to the survey, you will receive a
summary report of survey results.
 
If you have questions about this survey you may contact
Dr. Philip Crandall by phone 479-575-7686 or email
crandal@uark.edu
Dr. Corliss O'Bryan by phone 479-575-5328 or e-mail
cobryan@uark.edu
In addition you may contact the Compliance Coordinator
for Human Subjects research, 
Ro Windwalker 479-575-2208 iwindwal@uark.edu

 

June 16th 2PM-5:15PM 
"Organizational Change: Lead, or

Get Left Behind. Your Choice"

Drop in to the Sam M. Walton College of Business on the
Fayetteville Campus for a Class on Organizational
Change.
 
Like death and taxes, organizational change is something
we will all experience at some point in our careers. It can
make or break our roles, the continuity of our teams, the
results of our departments, or the success of the entire
organization. As such, the question then becomes, how
can we make change work in our favor? In this three-hour
slice of Professor Arthur T. Matthew's class,
Organizational Change, you will "drop in" to Walton

mailto:crandal@uark.edu
mailto:cobryan@uark.edu
mailto:iwindwal@uark.edu


College for a specially designed session that will pair
university students and business professionals to explore
and share best practice change strategies and outcomes.
 
Learning Objectives
At the end of this session, participants will be able to

Consider an active role in organizational change
initiatives.
Embrace diverse views of change.
Turn the consequences of change into a positive for
self, team, organization.

Arthur T. Matthews has been opening one class session of
his Walton College Mediation, Arbitration and
Negotiation course to local professionals as an annual
"drop in" experience for the past four years.  This year,
Matthews is opening a class session in his Organizational
Change class as well, allowing professionals and Walton
College students a unique opportunity to learn together
and from one another. 
 
SPEAKER-Arthur T. Matthews, J.D.

 
 
Arthur T. Matthews, J.D , is a Certified Mediator &
Arbitrator (NRC, EEOC and AAA) and has been a
Visiting Professor at the University of Arkansas Sam M.
Walton College of Business since 1998.  Matthews
possesses a 25 year body of work in leadership,
negotiations, employee/labor relations, human resources
and diversity and inclusion.   He serves as an Assistant
Adjunct Professor at NYU and as a consulting faculty
member at Cornell University School of Industrial and
Labor Relations.  He teaches courses such as diversity,
leadership, human resources, labor relations, employee
relations, mediation, labor-management cooperation,
arbitration, managing in a global economy and public
speaking.  In addition, Matthews is a practicing subject
matter expert and serves as a partner and Chief Operating
Officer of a boutique training company
(www.diversityofficers.com) that specializes in the
diversity & inclusion arena, including benchmarked

http://www.diversityofficers.com/


training and consulting in conflict resolution, customer
service, ethics, leadership, communication skills, team
building and public speaking.  
 
 
Location--
University of Arkansas
Sam Walton College of Business, Room 234
220 N. McIlroy Ave.
Fayetteville, AR 72701
 

  
 
University of Arkansas-Global Campus is recognized
by SHRM to offer PDC's for the SHRM-CP & SHRM-
SCP.  (3.25 hours of PDC's.)
 

 
This program has been approved
for 3.25 recertification credit hours toward
"General" recertification through the Human
Resource Certification Institute (HRCI). Please be sure
to note the program ID number on your recertification
application form. For more information about
certification or recertification, please visit the HRCI
website at www.hrci.org.
 
 

The use of this seal is not an endorsement by the HR
Certification Institute of the quality of the program. It
means that this program has met the HR Certification
Institute's criteria to be pre-approved for
recertification credit.
 
  
 
REGISTER TODAY!!!
 http://training.uark.edu/professional-
development/organizational-change.php
 

http://www.hrci.org/
http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKiLees8R5NOwoP6mbE1WzKeVevMViiQ3QHjcQ6TbgcM3FsL6J7Lb-IeDMXzlZyUNC9i6unyKiUDcm1mKoz20a8JkcfFKrNYQzEN1y9INlXmjHIakkhYLxdwt63wSko8_P17amU-JIQisFdA29Hqt79gVrhq8YMZPLXjYOv7ivq2MYXAG-SmYcwbKqZ9AuhKgMifIUqlwgkzdS4NR4RVUB3IZccTXZZao-lm_-XpuVgmsgo0q1geKOHjERGe7si890FH89ypbK9JPz0yp2Eo89HnB2FlZOdoezwd7UvCUD_U_Gw3F9MQAVYM=&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==


June 16th 6PM-9:30PM 
"Conflict: Take Control, or Let it

Control You. Your Choice."

Drop in to the Sam M. Walton College of Business on the
Fayetteville Campus for a Class on Conflict.
 
Conflict, when negative, can stop a team, break a deal or
grind productivity to a halt. In today's fast-moving, global
marketplace there is no time/no place for the paralysis that
out-of-control conflict can inflict on your team, its
individuals or your organization. As such, the question
then becomes, how can we stop the madness that is
destructive conflict and get back to business? In this three-
hour slice of Professor Arthur T. Matthew's class -
Mediation, Arbitration and Negotiation - you will "drop
in" to Walton College for a specially designed session that
will pair Walton College students and business
professionals to explore and share best practice conflict
resolution techniques.

Learning Objectives
At the end of this class session participants will be able to

Identify the right best practice technique for specific
conflict resolution needs.
Accept the inevitability and potential benefits of
conflict.
Employ the right best practice technique for specific
conflict resolution needs.

Arthur T. Matthews has been opening one class session of
his Walton College Mediation, Arbitration and
Negotiation course to local professionals as an annual
"drop in" experience for the past four years.  This
experience allows professionals and Walton College
students a unique opportunity to learn together and from
one another.
 
SPEAKER-Arthur T. Matthews, J.D.



 
 
Arthur T. Matthews, J.D , is a Certified Mediator &
Arbitrator (NRC, EEOC and AAA) and has been a
Visiting Professor at the University of Arkansas Sam M.
Walton College of Business since 1998.  Matthews
possesses a 25 year body of work in leadership,
negotiations, employee/labor relations, human resources
and diversity and inclusion.   He serves as an Assistant
Adjunct Professor at NYU and as a consulting faculty
member at Cornell University School of Industrial and
Labor Relations.  He teaches courses such as diversity,
leadership, human resources, labor relations, employee
relations, mediation, labor-management cooperation,
arbitration, managing in a global economy and public
speaking.  In addition, Matthews is a practicing subject
matter expert and serves as a partner and Chief Operating
Officer of a boutique training company
(www.diversityofficers.com) that specializes in the
diversity & inclusion arena, including benchmarked
training and consulting in conflict resolution, customer
service, ethics, leadership, communication skills, team
building and public speaking.  
 
Location--
University of Arkansas
Sam Walton College of Business, Room 234
220 N. McIlroy Ave.
Fayetteville, AR 72701
 

  
 
University of Arkansas-Global Campus is recognized
by SHRM to offer PDC's for the SHRM-CP & SHRM-
SCP.  (3.5 hours of PDC's.)
 

http://www.diversityofficers.com/


 
 
This program has been approved for 3.5 recertification
credit hours toward "General" recertification through
the Human Resource Certification Institute (HRCI).
Please be sure to note the program ID number on your
recertification application form. For more information
about certification or recertification, please visit the
HRCI website at www.hrci.org.
 
 

The use of this seal is not an endorsement by the HR
Certification Institute of the quality of the program. It
means that this program has met the HR Certification
Institute's criteria to be pre-approved for
recertification credit.
  
 
REGISTER TODAY!!!
 http://training.uark.edu/professional-
development/organizational-change.php
 

ASK DAVE THE "FORM I-9/E-
Verify" EXPERT???

 

When printing off the Form I-9, how many pages are
there?   (Find answer in the "Random Tidbits" section of
the newsletter.)
 
 
 
For more information on E-Verify, visit www.dhs.gov/E-

http://www.hrci.org/
http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKiLees8R5NOwoP6mbE1WzKeVevMViiQ3QHjcQ6TbgcM3FsL6J7Lb-IeDMXzlZyUNC9i6unyKiUDcm1mKoz20a8JkcfFKrNYQzEN1y9INlXmjHIakkhYLxdwt63wSko8_P17amU-JIQisFdA29Hqt79gVrhq8YMZPLXjYOv7ivq2MYXAG-SmYcwbKqZ9AuhKgMifIUqlwgkzdS4NR4RVUB3IZccTXZZao-lm_-XpuVgmsgo0q1geKOHjERGe7si890FH89ypbK9JPz0yp2Eo89HnB2FlZOdoezwd7UvCUD_U_Gw3F9MQAVYM=&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==
http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKhBNLBGi4CKyTIsDOH7A0ep0vlGENa87uHYxZWRnYpeyEng03Kofx0_xAUwnWoA4dgdELb_lbmj1Myk56RPqLbytHhmFIntQlYDK4pebid4N5JmJNWnzcapE67Lg_jnn1eyYADypkpgi8GQBCXz9oQsGl0tdNBq72loxH4LSSmlqKt4cIMN00XJCsW1nUEzGQcBfMeg6utWGH9QxTjBo9gR2OFs_MkOyuw==&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==


Verify, or for myE-Verify visit http://www.uscis.gov/mye-
verify. 
 
 
--Dave, USCIS, DHS
 

 
Save the Date!

Once again, as NWA's premier practitioners in people
management, NOARK will present a daylong conference
for managers and supervisors.
 
NOARK SuperCon 2015
Presented by NOARK and the University of Arkansas
Global Campus
Thursday, November 12, 2015
7:30 a.m. - 4:30 p.m.
The Jones Center
922 E Emma Ave, Springdale, AR 72764
 
$129 individuals, $99 each member of a group of 2 or
more, $49 for students
Register at www.noark.org
 
To sponsor or exhibit, contact Cathleen Hoffman, 
choffman@daisy.com
 
To submit a proposal to present, contact Judith Tavano, 
jtavano@uark.edu
 
SuperCon2015 is proud to be supporting The Jones Center
where everyone can learn, play and belong.
 

 

http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKhBNLBGi4CKyTIsDOH7A0ep0vlGENa87uHYxZWRnYpeyEng03Kofx0_xAUwnWoA4dgdELb_lbmj1Myk56RPqLbytHhmFIntQlYDK4pebid4N5JmJNWnzcapE67Lg_jnn1eyYADypkpgi8GQBCXz9oQsGl0tdNBq72loxH4LSSmlqKt4cIMN00XJCsW1nUEzGQcBfMeg6utWGH9QxTjBo9gR2OFs_MkOyuw==&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==
http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKhBNLBGi4CKyTIsDOH7A0ep0vlGENa87uHYxZWRnYpeyEng03Kofx0_xAUwnWoA4dgdELb_lbmj1Myk56RPqLbytHhmFIntQlYDK4pebid4N5JmJNWnzcapE67Lg_jnn1eyYADypkpgi8GQBCXz9oQsGl0tdNBq72loxH4LSSmlqKt4cIMN00XJCsW1nUEzGQcBfMeg6utWGH9QxTjBo9gR2OFs_MkOyuw==&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==
http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKhBNLBGi4CKyTIsDOH7A0ep0vlGENa87uHYxZWRnYpeyEng03Kofx0_xAUwnWoA4dgdELb_lbmj1Myk56RPqLbytHhmFIntQlYDK4pebid4N5JmJNWnzcapE67Lg_jnn1eyYADypkpgi8GQBCXz9oQsGl0tdNBq72loxH4LSSmlqKt4cIMN00XJCsW1nUEzGQcBfMeg6utWGH9QxTjBo9gR2OFs_MkOyuw==&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==
mailto:choffman@daisy.com
mailto:jtavano@uark.edu


 

2015 WAGE & BENEFITS SURVEY
FOR SALE

 
Sponsored by...
 

 
 
 

NEW to NOARK 2015
Be a part of the "in crowd" and join
NOARK's -CLUB 15- to support the

SHRM Foundation
 

 
What are the benefits of being a part of this Club?

Club members  -  entered for monthly
drawings. Drawing will be held at each monthly
meeting
Specials & Discounts determined by the Board
throughout the year
Recognition added to your badge for meetings

 
 "The SHRM Foundation is a nonprofit organization that
helps shape the future of HR by awarding scholarships to
future leaders, furthering HR research, publishing reports
and briefings, producing case study DVDs, and moving
thought leadership forward. All SHRM Foundation
products are complimentary and their focus on further the
HR profession and professionals is made possible by
donations from sponsors, donors and chapters."
Many of you are already familiar with the SHRM
Foundation, or at least you might have heard us talking
about it during the monthly meetings but may not be
aware of all the resources it provides.  I do encourage you
to visit the SHRM website and check it out.   As the 2015
NOARK SHRM Foundation Chair, and new to the Board,



I took on this role thinking it sounded easy.  Well it's not
that easy for sure, but it can be fun.   I am certainly an
advocate of making things fun.   So stay tuned for
upcoming events, it certainly will be entertaining!
  Join "Club 15" for an annual fee of $15.00, and be proud
to support the SHRM Foundation. 
More Exciting Benefits to be determined! Pay by
check/credit card/cash at any monthly meeting or contact
NOARK Chap Admin at info@noark.org and we will
invoice you! 

 
WINNERS!!!

March winner - Lynn Trowbridge, ASN  
May winner - Russ Anzalone, LegalShield

 
 
 
 
 
NOARK Member(s) Leadership Benton
County Graduates...Congrats!!!
 

 
NOARK Member(s) Leadership
Fayetteville Graduates...Congrats!!!
 

mailto:info@noark.org


 
Random Tidbits!!!

When you get your new SHRM Credential
please make sure you update your NOARK
profile.
Don't forget to purchase the 2015 Wage &
Benefits Survey!!!
New "HR News" stories posted daily on
www.noark.org

 When printing off the Form I-9, how many
pages are there?   9  (6 pages of instructions,
2 pages of the pen-to-paper to be completed
and 1 page 'List of Acceptable Documents') 
SHRM Members please go to www.shrm.org
and make sure that you have designated
NOARK as your chapter.
NOARK Committees need you...get connected
with one today!!!
  

 
Welcome Our Newest Members!!!
 
 

Kimberly Charles - Highlands Oncology Clinic
Lynn Daves - Spherion Staffing Services
Angela Skidmore -
Travis Keller - Kimbel Mechanical Systems, Inc.
Jaime Hadley - Wal-Mart Stores, Inc.
Mike Babb - Oracle
Jane Wilms - City of Bella Vista
Lindsay Mast - The Harvest Group

 
 
 

 

http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKrHZuAbCUlS2cKL1vR40jmSFcr5-_JaAcWLQiV5lG_898kkGACxLC8A_OYpymYuZdBq3pgGJpHCcEJB4gyEe3OdsOPzlvaYrzaUykpBGCsIocvS8GsAbKmPEtucJFN14Ldw8X3k6hBOpCc-3ewjylel-TSqHM5Nrqit5gp7t8neTN1MX4IEFNCNWF-9P5Lg-ip5c47fybJdtA_JltmnJviZttPt8sz6TqDzVs3PHoo-E&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==
http://r20.rs6.net/tn.jsp?f=0011NS6wlG9XkmuSfxraFYJqOWD7qnrCN7EGRR1Az6UmrrYkZrGDvcZKrHZuAbCUlS2wB7C0Q-cO0n5Z83MoR8fBFV_R9efoMhAoM77VeOtcLFYo2h4uShfgfAdmDGU7-_X1iAQ-oSlTbtihOQwZPqpa4R6STnQyg0Gu1HijDWnuWVsOKNOdZZvfezJfL77dtq5_X3ryMy7mrSicS-8iKJG60zXdL13GbKhrOUFrZ5Po1Yh978GK1ycRkshu6yqzIaBD97SsSVA6HiYcsQqt1xTuxhObf7ElxuR&c=SWiEsMHigBY91OcTC6uqWYrq4QDluchswDP9dAz50eV6kIW5MwnhEA==&ch=_cyQ6Vr3cYy_ysa8az_zATa5-OdpvehscdTpNn2soHSgft0p_DMdZw==


     

 
If you need to have access to industry best practices, sample
forms, policies and general HR information, timely legislative
updates and the ability to ask specific HR questions, then SHRM
membership is for you!  You owe it to your organization...and
yourself.
Join or   RENEW SHRM membership now! 
 
 
 
 

 
Northwest Arkansas Human Resources Association, Inc.

NOARK is dedicated to providing an avenue for the advancement of human resource management
by offering members the opportunities and resources to improve their ability to perform in the

human resource industry, the community, and, through the affiliation with the Society for Human
Resource Management the nation. 
Come explore NOARK!
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